Partnership of Catholic Schools

Holy Family Catholic Primary School
Kirton Lane, Stainforth
DN7 5BL

Part Time

Permanent

Required: June 2026 Salary Range: Grade 3.02 (£6,393)

Application forms can be requested, and should

No experience necessary
be returned to the school by emailing

_ _ Permanent — Monday to Friday, 5:30am to 7:30am
Sarah.cashmore®@francisxavier.co.uk

_ . This includes working through the school holidays
Our partnership of schools are committed to

safequarding and promoting the welfare of The children, staff and governors of our schools

children. This post involves working with would like to appoint a Cleaner

children and therefore if successful you will be

required to apply for a Disclosure and Barring Requirements:-

Service records checkatanenhancedlevel. e Good communication skills

Furtherinformationabout the Disclosure e Understand and commitment to working

Scheme can be found at within Health & Safety legislation

www.gov.uk/disclosure-barring-service-check e Be willing to undertake any training
required

We are committed to the equality of - )
opportunity in the services provided to * Beflexible in their approach to work
customers and all aspects of employment. Our * Beateam player with the ability to work
recruitment policies, procedures andpractices individually using their own initiative
enableallapplicantstobe considered on merit * Sethigh expectations of themselves and
andabilitytodothe job. Wewillmakereasonable others

adjustments, in line with the Equality Act, for

disabled applicantsiftheseare needed. Previous experience of school cleaning

procedures would be an advantage

Closing Date: Monday 18" May 2026, noon I
We warmly welcome applications from all sectors

Interview Date: Wednesday 20 May 2026 of the community.

Ofsted

Outstanding

The Governing Body is fully committed to safeguarding and to
promoting the welfare of children and applicants will undergo child
protection screening appropriate to the post, including checks with
past employers. The role is exempt from the Rehabilitation of
Offenders Act 1974 and therefore candidates will be subject to an
enhanced DBS certificate, the role is engaged in regulated activity
and will therefore require a children’s barred list check. Shortlisted
Applicants will be required to complete a self-disclosure



mailto:Sarah.cashmore@francisxavier.co.uk
http://www.gov.uk/disclosure-barring-service-check

